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The Chorister School and its staff share a commitment to safeguarding and promoting the welfare of children and young people.

The Chorister School Aims

“Academic excellence with Christian values”

The Chorister School has been established at Durham Cathedral for over 600 years. Set in the magnificence of The College, it provides the security and intimacy of a school small enough for every child and family to be known and cared about. The school is proud to be part of Durham Cathedral’s future as well as rooted in its past. It is served by a committed, skilled and qualified professional staff and strives to be a centre of excellence across the curriculum with a particular speciality in music.

The aims of the school are:

· To provide a first class education, with a broad, participative and balanced curriculum

· To enable all our children to achieve their true potential, so that they reach the highest possible standards in everything they undertake.
· To promote a strong Christian ethos, drawing inspiration from its close relationship with the Cathedral and taking a sensitive approach to the pastoral care of pupils.

· To encourage citizenship and responsibility, so that children learn self discipline and respect for themselves, each other, and for the world in which they live.

· To provide an environment for personal growth in which children discover their talents and abilities and learn generosity of spirit.

· To relate and contribute to and be part of the local community and region.

The Chorister School

Anti-Bullying Policy

Statement of Intent

The Chorister School is committed to ensuring that all pupils, both Day and Boarding, are able to live and learn in a supportive, caring and safe environment without the fear of being bullied.  Bullying is an anti-social behaviour and affects everyone; it is unacceptable and will not be tolerated at The Chorister School.  If bullying does occur, all pupils should know who to tell and know that incidents will be dealt with promptly and effectively. 
This policy is drawn up in conjunction with the DFE guidance contained in ‘Safe to Learn – Embedding anti-bullying work in schools’.  This policy should also be used in conjunction with the school’s behaviour policy.
What is bullying?

“Bullying is deliberately hurtful behaviour repeated either over a period of time or on isolated occasions, where somebody deliberately intimidates or harasses another”. At The Chorister School we use the acronym ‘STOP – Several Times On Purpose’ to define bullying to pupils. 

Bullying can be:

· Emotional
Being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures, spreading rumours.)
· Physical
Pushing, kicking, hitting, punching, or any use of violence
· Racist
Racial taunts, graffiti, gestures
· Religious
Any of the listed unfriendly behaviours towards others on the basis of religion
· Cultural 
Any of the listed unfriendly behaviours towards others on the basis of cultural background
· SEN
Any of the listed unfriendly behaviours towards others on the basis of requiring additional support
· Disability
Any of the listed unfriendly behaviours towards others on the basis of disability
· Sexual
Unwanted physical contact or sexually abusive comments
· HomophobicBecause of, or focusing on the issue of sexuality
· Verbal
Name-calling, sarcasm, spreading rumours, teasing
· Cyber
All areas of internet such as email, social networking and internet chat rooms
misuse

Mobile threats by text messaging and calls

Misuse of associated technology, i.e. camera and video facilities

Why is it Important to Respond to Bullying?

Bullying hurts.  No one deserves to be a victim of bullying.  Everybody has the right to be treated with respect.  Pupils who are bullying need to be shown and guided into learning different ways of behaving.

We at The Chorister School have a responsibility to respond promptly and effectively to issues of bullying.

Bullying is serious because it causes psychological damage leading, in the most extreme cases, to suicide. Although bullying is not a specific criminal offence, there are criminal laws which apply to harassment and threatening behaviour. 

Aims of the Policy

· To assist in creating an ethos in which attending school is a positive experience for all members of the school community.
· To make it clear that all forms of bullying are unacceptable at The Chorister School.
· To enable everyone to feel safe while at school and encourage pupils to report incidences of bullying.
· To ensure pupils have someone to talk to.
· To support and protect targets of bullying and ensure they are listened to. 

· To help and support ‘bullies’ to change their attitudes as well as their behaviour and understand why it needs to change.

· To liaise with parents and other appropriate members of the school community.

· To ensure that all staff involved in the teaching, care and/or supervision of children have access to the anti-bullying policy.
· To ensure all members of the school community feel responsible for combating bullying.

· To help staff and pupils to deal with bullying when it occurs but even more importantly to prevent it.

Signs and Symptoms

A child may indicate by signs or behaviour that they are being bullied. Staff should be aware of these possible signs and they should investigate if a child:

· Changes their usual routine

· Is unwilling or unhappy about going to school 

· Begins to miss school

· Becomes withdrawn anxious, or lacking in confidence

· Starts stammering

· As a boarder, cries themselves to sleep at night or has nightmares

· Feels ill in the morning

· Begins to do poorly in school work

· Comes home with clothes torn or books damaged

· Has possessions which are damaged or “go missing”
· Asks for money or starts stealing money 

· Has unexplained cuts or bruises

· Becomes aggressive, disruptive or unreasonable

· Is bullying other children or siblings

· Stops eating

· Is frightened to say what’s wrong

· Gives improbable excuses for any of the above

· Is afraid to use the internet or mobile phone

· Is nervous and jumpy when a cyber message is received

· Runs away from home or school

· Threatens or attempts to commit suicide

These signs and behaviours could indicate various problems, but bullying should be considered as a possibility and should be investigated.

Prevention

Prevention is clearly the preferred strategy of choice. We at The Chorister School  actively address prevention using a variety of techniques:

· At whole school level – through assemblies the children will be informed of the school’s policy and the actions that will be taken to prevent bullying.  This is a time when our acronym ‘STOP’ is reinforced.     

· At classroom level – during form time, projects, RE, PHSE and Citizenship.  Here the focus will be on reinforcing the strong anti-bullying messages through discussions, projects, drama, stories, literature, historical events, current affairs, circle time, and role play activities. This is to ensure that the children can understand and model appropriate  behaviour and responses to everyday situations that arise in school 

· The Chorister School recognises that there are particular times when pupils may be more vulnerable to bullying – lunch and break times and the beginning and end of the school day and teaching staff are on duty at these times.  

· Regular staff training will take place so that staff are fully aware of this policy and its enactment.

· In the boarding house there is a clear ‘no talking after lights out’ policy. Staff regularly check those areas where boarders are before and shortly after lights out, and are readily available at all times in boarding hours and overnight.

· We acknowledge that there may be locations around any school where incidents of bullying are more likely to occur and at the Chorister School there are places where children know they should not be unless a member of staff is present. 

· Pupils will have the opportunity for confidential/anonymous communications. Pupils are encouraged to speak initially to their form teacher if they have any concerns but every member of staff is open to an approach at any time. 

· There are well-publicised Independent Listeners available to pupils. Their names and telephone numbers are displayed around the school and in every Prep school pupil’s homework diary.

· Parents who believe their children are the victims of bullying can share their concerns with school at the earliest opportunity. We would then work together to tackle any issue and resolve the situation positively. 

· Every year the school takes part in the national ‘Anti-Bullying’ week campaign.  We enter into activities such as ‘Blue Friday’ and establishing a new pledge wall in the Prep School.

Parental Involvement

The Chorister School is firmly committed to working in partnership with parents and believes that the best outcomes emerge when we work together when their child is involved in bullying – whether as victim or perpetrator.

If a child is involved in a single serious incident of bullying or there is evidence that the same child is involved repeatedly in less serious incidents (either as a victim or a perpetrator) school will inform parents and invite them to become involved in the management of the problem and the prevention of further incidents.  Isolated and less serious incidents will be managed by school staff and parents will be informed.

Incident Management

All staff involved in the teaching and/or supervision of children will take responsibility for addressing incidents which fall within the school’s definition of bullying. This is how an incident would be managed by a member of staff. They would:

· Assess the situation. Reassure the victim. Investigate what has taken place. Unacceptable behaviour is highlighted and appropriate behaviour is stressed. 

· A record would be made of the incident on the individual child’s chronology record. This is logged electronically and held in the locked filing cabinet in the Pastoral Care Office for Prep School pupils and in the locked filing cabinet in Gold for Pre-prep pupils. In all cases the form teacher is informed.

· A note made in the Head of Pastoral Care’s Incident book.  

· Head of Pastoral Care reads the information and checks to see if there is any pattern involving the same pupils.

· Head of Pastoral Care, Head of Pre-Prep, Head of Nursery, the Housemistress takes the appropriate action. This may involve monitoring the situation, further investigation, highlighting the incident at Pupil Briefing or notifying parents.

· Records of bullying incidents will be regularly monitored in order to identify any developing patterns of bullying.
Post incident responses for the target of bullying

The school will offer a sympathetic and supportive response to children who are the victims of bullying and also for the bully.  The exact nature of the response will be determined by the particular child’s individual needs and may include:

· immediate action to stop the incident and secure the child’s safety

· positive reinforcement that reporting the incident was the correct thing to do

· reassurance that the victim is not responsible for the behaviour of the bully

· investigating strategies and ways to prevent further incidents from occurring e.g. through role play and linking to dealing with relationship issues in PSHCE or Circle Time.

· sympathy and empathy

· introduction to the school’s Independent Listeners

· befriending by peers

· extra supervision and monitoring

· informing and/or involving parents

· adult mediation between the perpetrator and the victim (provided this does not increase the victim’s vulnerability)

· arrangements to review progress

For the bully

We will respond to incidents of bullying behaviour in a proportionate way – the more serious the cause for concern the more serious the response.  When sanctions are felt to be necessary they will be applied consistently and fairly and support given.  The following options will be considered:

· immediate action to stop an incident of bullying in progress

· introduction to the school’s Independent Listeners

· engagement with the bully to reinforce the message that their behaviour is a breach of school rules and is unacceptable

· agree individual behaviour plan rewards/positive reinforcement for children in order to promote change and bring unacceptable behaviour under control

· loss of lunch/break-time privileges to keep pupils concerned apart.

· detention

· parents informed

· adult mediation between the perpetrator and the victim (provided this is safe for the victim)

· external training by appropriate bodies.

· fixed periods of exclusion

· permanent exclusion (in cases of severe and persistent bullying)

Boarding House

This policy is made available to all boarding staff, boarders and to the parents of boarders. There is a hard copy which can be found, read and used and is available to everyone in the Boarding House Pastoral Care Room and published electronically on The Chorister School web site. If any staff have concerns regarding bullying to themselves or others they can follow the procedures as indicated by this policy. 
We consider the Boarding House as  ‘home’  to the boarders during term time  and as such we expect the children to promote a caring, safe, friendly environment in which there is no place for ‘initiation ceremonies’ which could cause pain, anxiety or humiliation. The aim is to provide an environment where pupils do not identify bullying as a problem. 

Our boarders have the opportunity for confidential/anonymous communication within the Boarding House. Pupils are encouraged to speak initially to any member of the House Staff or their form teacher if they have any concerns. However every member of staff is open to an approach at any time. There are also well-publicised Independent Listeners available to pupils. Their names and telephone numbers are displayed around the Boarding House, school and in every Prep school pupil’s homework diary.

In the event of a pupil reporting a ‘bullying’ incident action is undertaken as identified above, and support and guidance are offered to both the perpetrator and the victim. 

Monitoring Arrangements

This policy will be updated regularly and reviewed annually. 

The views of pupils and staff will be used to make changes and improvements to the policy. 

Next review date: January 2013.
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